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Vision Statement- Educate and Care

Rationale
Partnership in education between governors, teachers, pupils and parents has become commonplace and accepted practice in education over recent years. Nowhere is this partnership more desirable than in the promotion of a positive school environment, which is dependent upon the goodwill and co-operation of all those involved.

At Saint Finlough’s, we have adopted a collaborative approach to promoting positive behaviour, i.e. one that is shared among all those who work within our school community. While sanctions for misdemeanours do exist, our key belief is that we will achieve best results in maintaining good behaviour by (a) placing great emphasis on rewards and praise, (b) being positive and (c) fostering good relationships at all levels.
We aim to ‘catch the person being good’, then use praise and rewards frequently, which in turn encourages others to imitate these behaviours

Vision

We aspire to the promotion of a positive, safe and orderly school environment where all pupils are enabled and empowered to achieve their full potential. 

Ethos

The ethos of our school is a major factor in establishing and maintaining high standards of behaviour and discipline. This positive environment is based on the quality of the relationships within school and our positive approach permeates all activities, helping to form the strong sense of community that is enjoyed by everyone.

Underlying Principles
1.1 The United Nations Declaration on the Rights of the Child asserts that: ‘All actions should be in the best interests of the child’
It further declares that:

Children have the right to:

(1) ‘education aimed at developing personality, talents, preparing the child for an

             active adult life and that the administration of school discipline is to reflect the

             child’s human dignity’.

(2) ‘love, understanding and care’.
(3) ‘protection from all forms of physical or mental violence’.

1.2 We, the community of Saint Finlough’s Primary School, agree with these declarations and affirm with that through good practices outlined in our policy, we will always act in the best interests of our children.
Aims

1.3 The main aim of the whole school positive behaviour policy is to maintain an orderly school environment based on Catholic principles and values so that the school in close 
co-operation with parents and pupils can fulfil its mission statement ‘Preparing Today’s Children To Be Tomorrows Answer.’ We will achieve this by promoting the spiritual, social, emotional, academic and physical development of all our pupils. We promote self-discipline and responsibility for an individual’s actions and respect for others, their property and the environment.
1.4 Only in an orderly environment can effective learning take place and where effective learning is taking place, behavioural problems will be minimalized. This orderly environment is further sustained when there is an appropriate balance between an individual’s rights and respect for the rights of others (See Rights, Roles and Responsibilities). To facilitate this balance, pupils, parents, governors and school staff have contributed to the development of this policy and are collectively responsible for its promotion.
1.5 Therefore, when a child is admitted to Saint Finlough’s Primary School, his/her parents should recognise that acceptance of admission to the school includes acceptance of the school’s Positive Behaviour Policy.
Rights and Responsibilities of All Stakeholders.

(Promotion of Positive Behaviour) taken from ‘Pastoral Care In Schools: Promoting Positive Behaviour’, 2001.
1.6 Governors will:
· Ensure that good behaviour and discipline policies are pursued at the school;

· Make and keep under review, a written statement of general principles about

pupil behaviour and discipline which the principal will have in regard to determining school rules and behaviour policies;

· Before making its statement of general principles, consult the principal and the

parents, and consider any guidance from the department, the ELB or CCMS;

· Decide and set out that aspects of discipline/behaviour should be a matter for

      the principal, and give him/her any guidance on these aspects which they feel is    appropriate’.(‘Pastoral Care In Schools: Promoting Positive Behaviour’, 2001, Pg. 3).

1.7 The principal will determine the measures which the school will take to:

· Promote among the pupil self- discipline and respect for authority

· Encourage good behaviour and respect for others

· Secure an acceptable standard of behaviour among the pupils’ (Pastoral Care In Schools: Promoting Positive Behaviour, 2001, Pg. 4).

1.8 Parents and Guardians have the right to:
· Be treated with respect

· Have a safe and welcoming environment for their child

· Have fair and consistent procedures applied to the school’s dealings with pupils

· Have contact at an early stage to discuss difficulties/problems
· Receive progress reports in accordance with agreed school policy

· Receive information on school policies and procedures

· Be consulted in relation to the school’s Code of Conduct

1.9 Parents and Guardians are expected to:

· Encourage children to have a sense of respect for themselves, for others, for their own property and that of others

· Ensure that children attend school regularly and punctually

· Be interested in, support and encourage their children’s school work 

· Ensure that their children have the correct books and other materials as required throughout the week

· Be familiar with the Code of Conduct

· Co-operate with teachers in instances where their child’s behaviour is causing difficulties for others

· Communicate to the school, problems which may affect a child’s behaviour
2.0 Teachers have the right to:

· Be treated with respect

· Teach in a safe, well-maintained physical environment, relatively free from disruption

· Support and co-operation from colleagues, ancillary staff and parents in order to achieve the school’s aims

· Appropriate support services to cater for the psychological, emotional and physical needs of the pupils

· Be listened to, and to participate in decision-making which affects their own work and that of the school in general
· An atmosphere that encourages professional development

2.1 Teachers are expected to:
· Support and implement the school’s Code of Behaviour

· Be consistent in their duty of care

· Create a safe, welcoming environment for each pupil

· Develop and nurture a sense of self-esteem in each pupil

· Praise desirable behaviour. ‘Catch the pupils being good.’

· Guide and assist pupils to reach their full academic potential

· Recognise and provide for individual talents and differences among pupils

· Be courteous, consistent and fair

· Keep opportunities for disruptive behaviour to a minimum, through thorough planning, appropriate lesson pace & delivery

·  Deal appropriately with misbehaviour

· Keep a record of serious or repeated instances of misbehaviour

· Support colleagues in maintaining high levels of good behaviour from pupils

· Communicate with parents when necessary

· Provide reports on matters of concern 

2.2 Pupils have the right to:

· Be treated fairly, consistently and with respect

· Learn and be educated in a calm, safe, well-managed and stimulating environment

· Have their individual differences recognised and catered for
· Be consulted about matters that affect them and have their views listened to

· Make mistakes and to learn from them

· Have positive behaviour affirmed

· Develop and extend their interest, talents and abilities

2.3 Pupils are expected to:

· Come to school on time, suitably equipped for their day and with any homework done to the best of their ability

· Work quietly, safely and to the best of their ability at all times

· Listen to their teachers and act on instructions/advice

· Listen to other pupils

· Show respect for all members of the school community

· Respect the right of other pupils to learn

· Care for their own property, the property of other pupils and all school property
· Avoid behaving in any way which would endanger others
· Include other pupils in games and activities

· Move quietly around the school

· Keep the school clean and tidy

· Follow school and class rules 
Rules, Rewards and Consequences

2.4 Rules

In Saint Finlough’s Primary School, we the staff and pupils have agreed a set of rules to ensure good behaviour for each classroom. (see appendices 1-2). Rules have been kept to a minimum and have been expressed in positive terms. Staff and pupils have agreed that rules should be enforced fairly and consistently by anyone acting in a supervisory capacity within the school (i.e. teaching staff, ancillary staff

as well as pupils with responsibilities e.g. prefects and monitors).
Rewards and Consequences

2.5 In Saint Finlough’s Primary School, we recognise that rewards and consequences are necessary to encourage pupils to follow classroom rules and rules throughout the school.
2.6 We believe that a system of rewards, applied consistently, will help to maintain a climate in which the pupils of Saint Finlough’s Primary school will come to appreciate what constitutes good behaviour. Additionally, it is important that our pupils are aware that their good behaviour is noted and acknowledged. We aim to ensure that all rewards are commensurate with the behaviour displayed and provide just enough incentive for the child to continue to display similar positive behaviour. 
2.7 Similarly, it is important that our pupils realise that unacceptable behaviour will be challenged and stepped consequences will be applied. Consequences provide pupils with the security of clearly defined boundaries and thus encourages pupils to make positive choices regarding their behaviour. As with rewards, we aim to apply consequences fairly and consistently and the consequence applied will be in proportion to the offence. They will be applied in a calm manner as soon after the offence has occurred as possible. Teachers will complete an Incident Report Form recording details of the incident and the actions taken or consequences given. This form will be kept in the class pastoral care file, The use of

consequences is aimed at defusing rather than escalating the situation. Additionally, when applying consequences, staff will as far as possible take account of the age and degree of maturity of the pupil, any special needs he or she may have, the home background as well as any other relevant circumstances. Any unwanted/inappropriate behaviours that are displayed repeatedly in class by a pupil will be recorded in the class ‘Behaviour Book’ P3-7.
It is important for pupils, staff and parents to understand the disciplinary structure within the school so that it is clear to everyone precisely what we consider to be both within and beyond the remit of the classroom teacher. The following should be considered as that which should be dealt with under classroom discipline, i.e. within the classroom.

-talking in class

-not completing work

-irregular completion of homework

-distracting other pupils in class
-minor misbehavior

-name calling

It should be emphasised that serious incidents or frequent misbehaviour will be considered as worthy of moving into the structure below-

1. Teacher will complete an incident report which will be shared with parents, signed by class teacher and parent and filed in class pastoral file.

2. On the occurrence of a 3rd incident, and only after the completion of 2 class teacher incident reports* an incident will be completed in the school offices. This might involve an interview with the pupil, conferring with the teacher or speaking to the child’s parents. The incident reports will be retained by the Principal and a copy also filed in class pastoral care file. The class teacher will report to the Principal who will intervene when appropriate. 

3. Any serious incident- immediately contact Principal to assist. Consideration will be given to informing parents, detention or suspension.

4. In the case of constant repetition of misbehaviour, even after detention has been given, parents will be invited to a meeting in the school to consider how to resolve.
5. In the case of the school being unable to deal with a behavioural problem the appropriate outside agencies will be contacted and the Board of Governors kept informed and involved at each stage. If necessary, expulsion will be employed in accordance with the CCMS scheme of Suspension and Expulsion.

(*within 6 weeks for FS/KS1 and 8 weeks)

2.8 If a child is identified as having Emotional and Behavioural difficulties, appropriate assessments will be carried out and provision will be made in accordance with the school’s policy on ‘Special Educational Needs’. The school may call on one of the following outside agencies for support where a pupil with emotional and behavioural difficulties has reached stage 2-3 of the Code of Practice:

· Curriculum Advisory and Support Service

· Educational Psychology Service

· Education Welfare Office

· Child Protection Officers (CCMS & NEELB)

· Behaviour Support Team
· CAHMS

· Treetops
· Social Services

· Alternative Education Provision specified in statements of Special Educational Needs
Physical Restraint
2.9 Saint Finlough’s Primary School acts on guidance received from EA. ‘Regional Policy Framework on the use of Reasonable Force / Safe Handling’ to prevent pupils from physically harming him/herself or others or seriously damaging property. A copy of EA’s guidance on ‘Reasonable Force and Safe Handling’ can be made available by applying to the principal.
Suspension and Expulsion

3.0 Only in the most exceptional circumstances, will the school authorities consider the agreed procedures for the exclusion of pupils (CCMS Scheme for Suspensions And Expulsions – February 2002) 
3.1 The development of the school’s Positive Behaviour Policy is continually on-going. Opportunities to attend professional development courses regarding issues connected with the promotion of positive behaviour will be made available to teachers, learning support assistants and supervisors as they become available from external agencies and/or developed from within the school.
Positive Behaviour Reinforcement

In Saint Finlough’s, good behaviour is encouraged, highlighted and emphasised through a variety of initiatives using the ‘Golden Rules.’  

Each class operates an individual reward system

· Primary 1 and 2 (Appendix One)

· Primary 3 - 7 (Appendix Two)

Code of Conduct (P1-P7) 
All children are asked to agree to and sign our class Code of Conduct/Behaviour Book. This code is based on the Golden Rules specific to each class. 
Policy Review and Evaluation
3.2 Saint Finlough’s Primary School’s Positive Behaviour Policy will be reviewed every 4 years. All staff, governors and pupils will contribute to this review. Where significant changes are contemplated, parents shall also be consulted, and, in any event, will be consulted periodically.
This policy will be updated in light of any further guidance and legislation. The Board of Governors will also monitor the implementation of the policy on a regular basis through the provision of reports.

Date Policy Reviewed: 15th November 2021
Signed:

_____________________(Designated Teacher)


_____________________(Principal)


____________________(Chair of Board of Governors)

Appendix 1

P1 and P2 Rules
Golden Rules

· We are gentle.

· We are kind and helpful.

· We listen.

· We are honest.

· We work hard.

· We look after property.

Appendix 2

P3 - P7 Rules
Golden Rules
· We are gentle, we don’t hurt others.

· We are kind and helpful, we don’t hurt anybody’s feelings.

· We listen, we don’t interrupt.

· We are honest, we don’t cover up the truth.

· We work hard, we don’t waste time.

· We look after property, we don’t damage things.
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